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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SSR | NSTI TUTE OF MANAGEMENT AND
RESEARCH, SI LVASSA

Name of the head of the Institution

Praveena S. Ml ey

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0260- 2681114

Mobile no.

9081160002

Registered Email

director@srinr.edu.in

Alternate Email

directorssrin @nail.com

Address SSR Col | ege Canpus, Sayli - Silvassa
Road, UT of DNH & DD.

City/Town Si | vassa

State/UT Dadra And Nagar Havel i

Pincode

396230




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Mhd. Bilal A Bhada

Phone no/Alternate Phone no.

02602681114

Mobile no.

9824284123

Registered Email

mb. bhada@sri nr. edu.in

Alternate Email

nmb. bhada@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ssrinr.edu.in/naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ssrinr.edu.in/w-content/upl oads

[ 2021/ 08/ Acadeni c- Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B+ 2.72 2020 11- Mar-2020 10- Mar - 2025
6. Date of Establishment of IQAC 04-Jan- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on BUSI NESS
ANALYTI CS by

26-Jul - 2019 54



http://ssrimr.edu.in/naac/
http://ssrimr.edu.in/wp-content/uploads/2021/08/Academic-Calendar-2019-20.pdf
http://ssrimr.edu.in/wp-content/uploads/2021/08/Academic-Calendar-2019-20.pdf

Makei ntern.comin
association with i5
sunmit an |1 M I ndore
Event

Facul ty Devel opnent 28-Jul - 2019 6
Program on Bl oom 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Setup Google C assroomfor LMS ¢ Setup Google Meet for Online Classes -

Cui dance and notivation to students and faculties to attend webi nars and take up
MOOCs « Feedback System of Subject, Curriculum and Training Sessions ¢ Subject
Speci fic Sessions covering the part of curriculumin the formof Guest |ectures

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11057_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11057_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11057_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11057_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11057_Contribution.xlsx

Plan of Action

Achivements/Outcomes

NAAC Peer Teamvisit

Successfully conpleted on 21st and 22nd
Feb, 2020 and Institute received
accreditation on 11th March, 2020 with
grade of B (2.72 CGPA)

Cel ebrati on of National
(NSW

Saf ety Week

The Institute observed NSW wherein
Students presented their thoughts on
Saf ety aspects in the assenbly
activities and the Institute
felicitated the wi nners and
participants of Road Safety Wek
Conpetition participants on 12th March
2020. The felicitation happened in
presence of representatives of Sun
Phar maceuticals Industries Limted,
Silvassa Pl ant.

Certification Courses for Industries

The Pandemi c situation presented a
chal | enge of survival and hence the
col l ection of reconmendation from

I ndustries on topics/courses will be
conpleted in forthcom ng peri od.

Personal ity Devel opment Progranmes
concentrating on skill devel opnment

Successfully conpleted in the sessions
of PDP prograns at the Institute

Facul ty Devel opnent Program

Facul ty Devel opnent Program on Bl oonis
Taxonony and Orientation on MBA revised
curricul um 2019 CBCGS & OBE Pattern

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Nat i onal Assessnent and Accreditation 21- Feb- 2020
Counci |
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23-Jan- 2020
17. Does the Institution have Management No



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11057_Quality.xlsx

“Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

of each senester.

sequence for
during the senester.
approval of Director.

record nmentioning the

dat e,

SSR Institute of Managenent & Research devel ops acadeni c cal endar at the start
Time table is prepared as per the subjects allotted to each
course coordi nator and due consideration is given regarding the |oad and
each teaching faculty. Time table gets revision if need occurs
Each Course coordi nator prepares study plan and gets the
During the semester curriculumdelivery,
recommends text books and reference books to encourage students to visit and
i ssue the same fromlibrary. Each faculty keeps a detail ed and updated teaching
topi c covered and nunber of students attended.

each faculty

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
Ni | Ni | Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Managenent 15/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Managenent

15/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
52

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

Enterprise Analysis

58



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11057_Program_introduced_1627380169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11057_Value_added_courses_1631012583.xlsx

Desk Research
VBA Sumer | nternship 58
Pr oj ect
VBA Di ssertation 58
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

SSR Institute of Managenent and Research, Silvassa has a proper and
institutionalized feedback nechanismin place. The Course Delivery Feedback
systemis sought fromthe students twice in the senester one m dsem and one at
end sem The reason for the sanme is to have appropriate and enough tine to
respond to the need of the students with reference to the course within the
same senester and avoid the chall enges of analyzing the feedback at the end of
the semester and not being able to do nuch for the current students. The
feedback consists of the individual subject/course feedback along with genera
anenities, library and adm nistrative services. The identity of the student is
nei ther asked for nor traced to elicit the true and unbi ased response and

i nprovenent areas. The Director of the institute has the excess to the
responses and invest in the efforts to analyze the sane. Director acts on the
concern areas and based on the interaction with the rel evant stakehol ders,
address the issues at hand. The respective faculties are appreciated and
encouraged for the positive response from student and al so directed towards

i nprovenent areas in case if needed. The Institute also collects the curriculum
or syllabus feedback fromthe students, alummi, teachers and parents. The sane
i s anal yzed and conmuni cated to the concerned university departnment. A plan of
action is prepared for the inprovenent areas and the report along with the
anal ysis statistics report is available on the institute' s website.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 60 58 58
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11057_Projects_undertaken_1627552386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11057_Demand_ratio_1627552559.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 Nill 116 Nill 6 NiTl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 6 4 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring deployed at the Institute is post assessment of learning levels. The mentoring scheme is as
follows: a) Learning levels assessment at the Institute: At the time of Entry of the Student: A well-planned
session on “The Strength and Weaknesses” is conducted in the MBA 1st year Orientation Program. Thus, at the
entry of a student in the MBA programme s/he is aware of the strength and weakness they possess. This is the
qualitative assessment. Quantitative assessment of the learner classification at the time of entry is based on the
“MBA Entrance Test/Examination Percentile”. « During the tenure of Programme: The students’ performance is
monitored throughout the programme and assessed after every semester-end examination. Based on the score
attained by the students is preceding semester examination the learner classification is done. b) Programmes for
Advanced Learners and Slow Learners: « Common Programmes: o Mentor-Mentee sessions are conducted
frequently to address general and specific requirements of both advanced as well as slow learners. o Peer-
Learning sessions are also encouraged where in learning-sharing happens among both the advanced and slow
learners. « Advance Learner specific Programmes: o Additional Classes for enhancing the Higher order of
thinking and learning and o Students are also encouraged for Research Publication activity. « Slow Learner
specific Programmes: o Extra Classes are conducted to reinforce better understanding on the concepts taught in
the regular classes. o Remedial Session are arranged post End-Term Formative Assessments so that they can
perform well in Summative Assessment taken by the University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
116 6 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

6 6 Nill Nill 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Raj esh Kumar Associ at e Best Research
Pandey Pr of essor Paper Award
2019 M. Somat h Bava Nill Best O al
Presentati on Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11057_ict_tools_1627552911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11057_e_resource_1627552913.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 1- 1435054519 Senester 1V 24/ 10/ 2020 14/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute appoints an “Assessnent Eval uation Commttee” for the affairs of
Conmpr ehensi ve Conti nuous Eval uation (CCE). Mechani sm of Formative Assessnent
foll owed by Assessnment Eval uation Conmittee at the Institute is as follows: 1.
Prepare an eval uati on schedul e and conmuni cate to the students well in advance.
2. Conduct the evaluation as per the evaluation schedule. 3. Post eval uations
display the scores on the notice board within a week of an eval uation. 4.
Communi cate the areas of inprovenent. 5. Conpile the scores for uploading on
the university internal marks portal. 6. Display the final conplied score on
the notice board for students’ record. Conprehensive Continuous Eval uation
(CCE) are as per University prescriptions. University prescribes mninmof 3
CCE s for core course, 2 CCE's for elective courses and 1 CCE for foundation
enrichnent courses. Institute follows the pattern of evaluations |laid down by
the university. Frequency of Assessnents: The frequency of assessnments is as
follows: CCE # Course Conpletion 1 20 and Above 2 50 and Above 3 At the End of
Senester Mode of Assessnents: The University has defined 46 nobde of assessnents
inits curriculum These are further classified in various groups based on
| earner participation. Institute based on course requirenent adopts the node
i ke Assignnents, Tests, Quiz, Case Study, Goup Activities, Reports
presentations etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Conti nuous Internal Evaluations are schedul ed adhering the academ c cal endar.
Academ c cal endar prepared by the institute is circulated to the teachers for
devel oping their respective study plans and accordingly identify the eval uation
type as well as time. Internal Evaluation Committee takes the eval uation dates
fromthe teachers for their respective courses and plan eval uati ons nont h-w se.
Due care is taken in preparation of the evaluation schedul e and maj or
consi derations are proper coverage of syllabus, nultiple subject evaluation
etc. Fromthe senmester point of view the evaluations are spread over the
senester in such a way that the student has holistic opportunity to understand
and score in the course.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ssrinr.edu.in/syll abus/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11057_Honours_recieved_1628849185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11057_Evaluation_1628849321.xlsx
http://ssrimr.edu.in/syllabus/

final year examination
examination
MBA Managenent 58 58 100%
1- 1435054519
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ssrinr.edu.in/w-content/upl oads/2021/08/ St udent - Sati sf acti on-

Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0
ViewFile

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Entrepreneurial Talk — My VBA 22/ 07/ 2019
Story
MSME Pronotion by Govt. MBA 23/ 07/ 2019
of India its vari ouVsSMVE
vari ous Schenes for
Buddi ng Entrepreneurs
Entrepreneuri al VBA 14/ 08/ 2019
Compet enci es Chal | enges
Entrepreneurial Charns VBA 26/ 08/ 2019
Chal | enges
Ent r epreneurshi p Overvi ew VBA 21/ 09/ 2019
Ent r epreneurship as
Career Option
| deati on — Busi ness |dea VBA 19/ 10/ 2019
Cont est
Bei ng an Entrepreneur VBA 18/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Acadeni c SSR | MR MIC d obal , 25/ 05/ 2020 Resear ch

Resear ch Si | vassa Bengal uru Activity
Acadeni c SSR | MR, SRIJI' S, Pune 01/ 01/ 2020 Resear ch

Resear ch Si | vassa Activity

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11057_Pass_percentage_1628849466.xlsx
http://ssrimr.edu.in/wp-content/uploads/2021/08/Student-Satisfaction-Survey.pdf
http://ssrimr.edu.in/wp-content/uploads/2021/08/Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11057_Research_Fund_1631012645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11057_Awards_won_1628850013.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SSR | MR M. Unang Sel f Food Food and 24/ 11/ 2019

Startup Patil M. Mohal | a Bever ages

I nnovati on Meghr aj Franchi see
Cel | Sol anki
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 13 6.3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A case Dr . | nt er nat 2019 1 SSR | MR, 1
study on Raj esh i onal Si | vassa
| ever agi ng Kumar Journal of
human Pandey Advance
capital and
t hrough or I nnovati ve
gani sati on Resear ch
al culture
engagenent
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11057_Incubation_centres_1628850315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11057_journals_notified_on_UGC_1627987115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11057_Books_and_Chapters_1627641407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11057_Bibliometrics_1628850480.xlsx

citation the publication
A case Dr. I nt er nat 2019 1 1 SSR I MR,
study on Raj esh i onal Si | vassa
| ever agi ng Kumar
human Pandey
capi tal
t hrough or
gani sati on
al culture
engagenent
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 6 3 Nill Nill
papers
Resour ce 1 Nill Nill Nil I
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canpai gn

activities activities

Gui dance and Dr. Ketan Rat hod, 2 55
Counsel i ng Sessi on | Vi noba Bhave Ci vi l
(Sickle Cell) Hospital, Silvassa

Sexual Harassnent Humanagers MBA 2 1 40

Prevention Session (HR)
Nati onal Safety Sun 1 48
Week Phar maceuti cal s

Industries Limted

Pul se Polio Kartavya NGO 1 10

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Busi ness Pl an
Chanpi onshi p

B Pl an
Chanpi onshi p
Participation Award

Make I ntern. Com
in association with
|1 M Bangl uru event

54

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Index/11057_Index_1628850585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11057_Faculty_participation_1628850718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11057_Extension_1628851032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11057_Awards_for_extension_1628851206.xlsx

Abhi yan

Swachh Bhar at
Survey of
Si | vassa

Red Ri bbon VBCH, Red Ri bbon 2 50
Cl ub Si | vassa Cl ub
I nauguar ati on | nauguar ati on
Swachh Bhar at SMC, Silvassa Awar eness on 1 51

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I ndustry Visit Students - 54 I nstitutional 1
Field Trip Students - 53 I nstitutional 1
Consul tancy on Faculty - 1 Sel f 90
New Pr oduct
Devel opnent
Consul tancy on Faculty - 1 Sel f 120
Mar keti ng Functi on
Facul ty Exchange Faculty - 1 I nstitutional 1
- Session on Stress
managenent
Academn ¢ Sessi ons Students - 46 I nstitutional 1
- S Mart
Ent r epr eneur ship Students - 55 I nstitutional 1
Devel opnent - Col or
| ndi a
Wor kshop - Students - 54 Sel f 2
Makel nt er n. Com
Academ ¢ Sessi ons Students - 32 I nstitutional 1
- Enjay IT
Sol uti ons
Academ ¢ Sessi ons Students - 45 I nstitutional 1
- EAC
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
I nternship Sunmmrer Part nering 15/ 05/ 2019 15/ 07/ 2019 58
I nt ernship | ndustry
Pr oj ect Li st
At t ached
View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11057_Students_in_extension_1628851408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11057_Collab_activities_1628852178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11057_Linkages_1628852278.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kartavya NGO Nill Social Activities 10
Makel nt ern. Com Nill Wor kshop 54
Enjay IT Nill Acadeni ¢ and 32
Sol utions Ltd. Resear ch
Bhi | ad
Cl assi¢c Col ours Ni |l Academ ¢ and 55
Pvt. Ltd. Resear ch
EAC Managenent Nill Academ ¢ and 45
Consul tant s Proj ect Training
S MART Nill Trai ning and 46
Visits
Col our India Ni |l Academ ¢ and 55
Resear ch
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 16. 04 2009
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11057_MoU_1628852832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11057_augmentation_details_1629194447.xlsx

Text 5058 1073995 164 58659 5222 1132654
Books
204 188056 Ni Tl Ni Tl 204 188056
Ref er ence
Books
e- Books 1000 Ni Tl 100 Ni Tl 1100 Ni |l
Jour nal s 34 43765 31 45003 65 88768
e- Nl 13570 Nl 13570 Ni Tl 27140
Journal s
CD & 280 Nl Nl Nl 280 Ni |
Vi deo
Li brary 1 Nl Nl Ni Tl 1 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 1 1 1 1 1 0 30 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 65 1 1 1 1 1 0 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Resource WMateri al

https://ssrinrlibrary.webs. com students

ht m

corner.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/11057_Library_1629194850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11057_e-content_by_teachers_1631012873.xlsx
https://ssrimrlibrary.webs.com/studentscorner.htm
https://ssrimrlibrary.webs.com/studentscorner.htm

500000 530577 400000 393370

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical Facilities: Housekeeping of these facilities are done on a religious
basis by the concerned staff. The class roons, corridors, rest roons, staff
roons, administrative offices, stairs, library, conmputer |ab, conference room
and auditoriumare cleaned and shined on a daily basis by the sweepers. The
utilization of these facilities is under the supervision of Faculty Menbers and
the Director. The cleaning of pedestrian friendly roads, maintaining the
Gardens of the lush green canmpus and any other requirenents of upkeep of sports
facilities is done by the Gardeners which are enployed for full tine by the
Institute. Academ c Facilities: The classroom tutorial rooms, Library and
conference roons are utilized by the faculty and students as per their need.
Access to conputer |lab is done under the supervision of a faculty nenber and
the Director have to be kept Informed regarding the sane. The cl assroons are
equi pped with the Conputer Systemand an LCD Projector with internet facility
and speakers. Each Student is provided with a | atest configured new | aptop
whenever they comence the Program and thus the sanme aids in effective academnic
results achi evenent. The mai ntenance of these | aptops are done on requirenment
basis by the vendor. Support Facilities: Hostel facility for Boys and Grls
mai ntai ned by Trust. Any visiting guest faculty or officials on Exam nations
duty have opportunity to avail the hostel facilities on the recomendati on by
Head of the Institute and approval of managenent. The process of upkeep and
mai nt enance of the Hostels is in line Wth the Canpus Policy nentioned above.
Three Buses provides the services of free commutation fromthe canpus to
Silvassa for staff and students. The trained drivers and the cleaners take care
of the vehicle and mai ntenance requirenents are sufficed through a proper
channel. Bio Metric Attendance Systens for the regul ar attendance of staff and
students help in tracking the Punctuality and attendance requirenents. CCTV
cameras are installed for 24 x 7 surveillance of the Building and novenents.
Any issues in these machines or systenms are properly channelized for resolve by
the service provider. The canmpus outsources its physical security through the
external authorized security firmi.e. CPF Security services with check points
at the main entrance of the Campus along with a security personnel placed at
the entrance of each Institute. A Visitor's Pass systemis effective for a new
comer with ID card to be put on until the visit is over and sign to be taken
fromthe concerned person whomthe visitor have nmet. The enpl oyees too have to
showcase a gate pass at the security within then working hours if they exit
fromthe canmpus. The docunents at the security are frequently reviewed by the
respective authority.

http://ssrimr.edu.in/wp-content/uploads/2021/08/Infrastructure-Maintenance-SOP. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Lear ni ng 176 6313000
frominstitution Managenent
Schol arshi p and
Freeship

Fi nanci al Support
from O her Sources



http://ssrimr.edu.in/wp-content/uploads/2021/08/Infrastructure-Maintenance-SOP.pdf

a) Nati onal Schol arship by UT 21 5769800
of Dadra Nagar
Havel i and Daman
Di u, Education
Depart ment
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga , Meditation Nill 244 Details in Excel
File
Per sonal Nill 412 Details in Excel
Counsel I'i ng and File
Ment ori ng
Soft Skill Nill 528 Details in Excel
Devel opnent File
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 50 Nill Nill 31
Psychonetric
Test
2019 Strength Ni Il 49 Nill Ni |
Matrix &
Areas of
| mpr ovenent
2019 VBVE Nill 49 Nill Ni |
pronotion of
& &its
vari ous
Schenes for
Buddi ng
Ent repr eneur
2019 Ent r eprene Nill 49 Nill Ni |
uri al
Conpet enci es
and
chal | enges
2019 Entreprene Ni Il 48 Nill Ni |
urial Talk -
Ent r epr eneur
shi p Charns
& Chal | enges



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11057_Scholarships_1629195305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11057_Development_Schemes_1628157602.xlsx

2019 Bei ng an Nill 51 Nill Nill
Ent r epr eneur
2019 Ment or - Nill 58 Nill Nill
Ment ee

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill As Per 37 31
Li st
Upl oaded
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 VBA Managenent Munbai PhD
Uni versity
2020 1 VBA Managenent SPPU, Pune PhD
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Esperanza @1 MR 2019 PG 55
SPOTAL @1 MR 2020 PG 37
Tattva @1 MR 2020 PG 26
Zest @I MR 2020 UG 80
SSR Sports Meet 2019 PG and UG 49
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11057_Guidance_1629195460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11057_Placement_1629195999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11057_Progression_1629196163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11057_Qualifying_1629196300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11057_Activities_Organised_1629196489.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl Ni | Nl Nl Nl Ni |l Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The Institute has a vigorous Students Council
activities related to student welfare. As per the provisions of section 40(2)
(b) Maharashtra Universities Act 1994, the college has constitutes a student
council every year whose conposition structure is as nentioned bel ow. Menbers:

1 Director Chairman 2 Director of Sports and Physical Education Managenent

Representative 3 Faculty Student Welfare O ficer 4 Femal e Faculty Fenal e
Faculty Representative 5 Student of MBA Il C ass Representative 6 Student of
MBA | Cl ass Representative 7 Student Sports Representative 8 Student Cul tural

Representative 9 Fenal e Student Ladies Representative The Student Counci l
Committee of SSRIMR is responsible for the general and specific well-being of
students. The committee works for the overall welfare of the student in terns

of student devel opnent which consist of personality devel opnent program
sports, cultural and co-curricular and extra-curricular activities. Academc
Year: 2019-20 Nanme of the Student Rol e/Post Unang Patil General Secretary Rahan

Menon Cl ass Representative Arwa Vohra Sports Representative Sakshi Singh
Cultural Representative Nazma Menon Ladi es Representative SSR Institute of
Managenent and Research believe in overall devel opnment of the students for
whi ch various students comm ttee has been forns. Committee nane and their roles

and responsibilities are nentioned bel ow. Nanme of Comrittees at SSR | MR- e
Cultural Conmittee ¢ Zest Committee ¢« Discipline Committee e

e Placenment Committee ¢« Sports Conmttee ¢ Technical Committee CULTURAL
COM TTEE ? Organize the entire cultural event under the guidance of cultural

coordi nator nanely Fresher, Farewell, TATVA, Teachers day, Inception day,

Patriotic day and other related events. ? Prepare list of all interested
participants along with roles and responsibility of each nenber ? Coordinate

organi ze all the activities regarding “TATVA” in-house cultural activity

initiated at SSR I MR since 2017. SPORTS COW TTEE ? Sports committee is
responsi bl e for organi zing “Spotal”

whi ch coordi nates vari ous

Li brary Conmittee

(IMR interclass sports conpetition) and
annual sports neet. ? Comrittee nain job is to get the nane of all the

participants, short listing and preparing fixtures. ? Arrangenent of required
equi prent for conpetition and provide first aid help to participants. Result
compi lation and prize distribution PLACEMENT COW TTEE ? To conmuni cate the
pl acenent updat es anong the students as well as coordinate with the faculties.
? Maintain the records of all training sessions, placenent offers. ? Prepare
the placement brochure by collecting all the data of students DI SCl PLI NE
COW TTEE ? Maintain discipline in the various events and activities. ZEST
COW TTEE ? Zest conmittee is responsible to plan the entire ZEST@ VMR ? Poster
preparation and distribution of posters to nearby colleges. ? Invite colleges
for the conpetition by interacting with students. ? Manage activities on the
day of event by providing necessary support TECHNI CAL COW | TEE ? Provi de
technical help at various activities and session. ? To check the technical
equi prent before beginning of any event. Library Commttee ? Provide
f eedback/ suggesti ons about |ibrary services, collection and user satisfaction.
? Hel p in indexing services

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11057_awards_in_activities_1631013111.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SSR Institute of Managenent Research, Silvassa has an active and regi stered

Al ummi  Associ ation since 2019 (Registration Nunber: 23/ SSRI MRAA/ 2019) . Al umi
Association institute significantly contributes for the devel opnent and
upliftnment of institute and its students. Financial contribution in ternms of
menbership fees has been collected fromalumi. Alumi of SSR Institute of
Managenent Research, Silvassa are in touch with institute and provi de support
in several ways. The nassive objective of alumi is student groom ng through
class of alumi. At nunerous occasions support has been extended by alumi Iike
sumer internship projects, guest lectures, real time projects, counseling and
final placenment, Specialization orientation and Mock interview Al umi

associ ation organi zes neeting on |ast Sunday of every Septenber. So far
institute has conducted two alumi neet, first on 30th Septenber 2018 and
second on 27th Septenber 2019. SIAA: Introduction ? Established Year : 2019 ?
DNH Regi stration No. : 23/ SSRI MRAA/ 2019 ? Current Lifetine Menbers : 09 ?
Current Annual Menbers : 01 ? Menbership Fees : For Life tinme : Rs. 1500 (For
Ten Years) For annual : Rs. 250 ? Alumi Meet : First Meet : 30th Septenber,
2018 (70 Participants) Second Virtual Meet : 27th Septenber, 2020 (50
Participants) ? SIAA Managing Committee 1. Dr. Praveena Miley : President 2.
M. Neel abhKaushik : Vice President 3. Dr. Rajesh Kumar Pandey : Secretary 4.
M. Sommath Bava : Treasurer 5. M. Mhd. Bilal A Bhada: Committee Menber 6.
Ms. Natasha Nunes : Comm ttee Menber 7. M. MadhusudanSanal : Committee Menber
8. Dr. Sarika Patel : Committee Menber ? FUTURE EXPECTATI ON FROM ALUWNI

Academ ¢ student groom ng support through Cass of Alumi References from
Alummi of their high Oficials at Organization, also in general references Mre
Menbers in the Alumi Team Regul ar Interactions and visits whenever possible
for the Alummi Mentorship to Students Good practices sharing at the

Organi sations with Teachers and Students Aimng for devel opnental contribution
at IMRright fromLibrary support to Infrastructural. Considering the
Educational Institutional trends, IMR can also aimits A umi Team contri buting
donati ng Student support equi prment and ot her devel opnental support at the
Institute. Conducting Academ c Conferences, Sem nar and Wrkshop Al ummi Chapter
creation in future in different cities ? BENEFITS OF ALUW MEMBERSH P A G ve
Back opportunity for Alumi — Noble Cause Access to the Institute Library

Net wor ki ng Benefits with Experienced Alumi Menbers Qpportunity to groom ot her
Al ummi nmenbers as Mentor Free Entry to Institutional Acadenic Annual Events
Augnentation to Alumi overall Persona with a Menbership addition — Hel ps self-
profile build up Pride of being the initial nenbers of the Association

5.4.2 — No. of enrolled Alumni:

86

5.4.3 — Alumni contribution during the year (in Rupees) :

25980

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting: 01, Weblink: http://ssrinr.edu.in/wp-content/upl oads/ 2020/ 10/ SSR-| MR-
Al ummi - Meet - 2020. pdf Activities Organi zed by Alumi Association: 1. Guest
Lectures 2. Mock Interviews 3. Assistance in Final Placenents 4. Support in
Summer I nternship Projects

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

Institute practices del egating authority and providing autonony to all faculty
and students to work towards decentralized and partici pative managenent.
Director first carves strategy in consultation with all staff. Further
faculties are assigned a comm ttee wherein they conduct various programthrough
student subconmittees. Conplete autonony is provided to all faculties to plan
and i npl ement assigned task. Case study showi ng decentralization and
participative managenent in the institution Training Placenent Conmttee: It
has an inportant role to play in student’s future and is an essential pillar of
the Institute. This conmittee constantly strives to help students in pursuing
their career goals by acquiring skills and ultimately to attain desired
enpl oynent. This is acconplished through building a strong partnershi p anongst
students, alummi, faculty nenbers and industries. IMR follows decentralized
training and placenent activity which gives each batch equal opportunity to
grow for sustai ned excellence in career through training placenent activities.
The regular interaction of the students with industries is organized through
| ectures, case studies, conpetitions, workshops and nock-interviews etc. for
expandi ng the students know edge Research Activities : The Teachi ng — Learning
process at SSR | MR focuses on enpowering the Faculties students to reach
greater heights of educational excellence. As part of the Strategic plan and
its deploynent the Institute shares its experience in the field of literary
exposure in the formof Research paper witing and attendi ng Conference
Sem nars. The Institute ains to achi eve Research excellence w th invol venment of
both Students faculties. The Academ c Research Coordi nator (ARC) under the
gui dance of the I1QAC Director of the Institute supervises the Research rel ated
activities at the Institute. Intellectual Capital at the Institute and the
students, both are pronoted to publish papers, attend conferences / workshops
and present papers. The students are encouraged to publish their research work
with the faculties which enables the students to seek nentoring facilitates the
Teachers with groom ng opportunity. Altogether in the year 2019-20 there were
45 such opportunities of Paper publications / attendance at Conferences. As
part of the process it all start fromidentification of the theme for Research
and gets conpleted with publication. The Institution ensures the selection
publications of repute Iike UGC Care / Peer Reviewed Journals etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Institution ensures a fair
opportunity of application for
adm ssion by eligible candidates in to
2 years full tinme MBA Programme. The
Adm ssi on process is governed by the
Centralized Admi ssion Process (CAP)
adm ni stered by DTE, Maharashtra and
CGoverned by Adm ssion Regul atory
Aut hority (ARA), Maharashtra. Student
counsel ling Progranme is conducted to
create awareness anong the students
pertaining to the MBA education. Youth
activities during the year and
Pronoti onal techniques |ike prono
posters are used for attracting




students. Adequate technical support is
provided to the candi dates during
adm ssion rounds. Flexible Fee paynent
terns is provided to the needy
candi dates during adm ssi on.

I ndustry Interaction / Collaboration

? Interaction with industry
representatives for Placenent
activities ? Organised training session
by I ndustry experts ? Conducted Subject
specific guest lecture through Industry
Representatives ? Schedul ed I ndustri al
visits for the students to provide
practi cal exposure

Human Resour ce Managenent

The Institute provides various
nmonetary and non-nonetary wel fare
facilities to its enployees. The
obj ective of enployee welfare is

noti vati on and appreciation of
performance of enployees. The Institute
provi des Safe drinking water and
provision for tea, clean and well
mai ntai ned staff roonms, Leave provision
whi ch include duty | eave for attendi ng
Sem nars, Conferences and Wrkshops and
special leave in the formof Maternity
and Paternity | eaves, Uniformto Peons
and Sweepers, First aid facility,
Enpl oyee Provident Fund, FDPs and
training to Ofice and Supporting
staff, etc.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? Purchase of |atest edition books ?
Use of koha in fully automated library
Ii ke other functions of library ?
Provi ded different e-books and e-
materials to the students during
Covi d- 19 | ockdown ? Using Googl e neet
and Zoom neeting software for online
teaching —learning ? Using Google
cl assroom for online communication for
assi gnnment and other work with students

Research and Devel oprent

The research cell has been
constituted at the Institute that
encour ages students and faculties to
take up research activities. The ARC
supervi ses and directs the activities
of the research cell. The students are
encouraged to publish their research
work with the faculties which enables
the students to seek nentoring
facilitates the Teachers with groom ng
opportunity. Altogether in the year
2019-20 there were 45 such
opportunities of Paper publications /
attendance at Conferences. As part of
the process it all start from
identification of the thenme for




Research and gets conpleted with
publication. The Institution ensures
the sel ection publications of repute

like UGC Care / Peer Reviewed Journals
etc.

Exam nati on and Eval uati on

Menti oned bel ow are the points on
assessnent and eval uation being
conducted at the Institute: a.
Assessnent Eval uation types for various
courses were planned and executed as
per the course requirenents and to test
the | earner course outcones. b. Tinely
announcenent s regardi ng assessnent and
eval uati on were nmade and transparency
of student performance was ensured by
communi cating the scores to students.
c. | CT based Assessnents Eval uations
were adopted by all the instructors
via, Google C assroom Assi gnnents,
CGoogl e Fornms for Quiz, and others.

Teachi ng and Learni ng

To i nprove Teachi ng-Learning at the
Institute for an academ c year 2019- 20,
followi ng strategi es were adopted: a.
Pedagogi cal suitability was considered
by all the course instructors. bh. Use
of ICT tools was enhanced. This
academni c year being inpacted by the
Covi d- 19 pandenic towards late of its
termll, Institute nade quick
arrangenents for ensuring uninterrupted
| earning. c. Students were encouraged
to get enriched by additiona
certificate courses fromonline
learning platfornms |ike, Swayam Udeny,
NSI M et c.

Curri cul um Devel opnent

SSR Institute of Managenent Research
devel ops academ c cal endar at the start
of each senmester. Tinme table is
prepared as per the subjects allotted
to each course coordinator and due
consideration is given regarding the
| oad and sequence for each teaching
faculty. Time table gets revision if
need occurs during the senester. Each
Cour se coordi nator prepares study plan
and gets the approval of Director.
During the semester curricul um
delivery, each faculty reconmends text
books and reference books to encourage
students to visit and issue the sane
fromlibrary. Each faculty keeps a
detail ed and updated teaching record
menti oning the date, topic covered and
number of students attended

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




St udent Admi ssi on and Support

o Link for Students enquiry formfor
adm ssi on upl oaded on the website for
easy access o Use of Google classroom

for academ ¢ and non-acadeni c
announcenent s
Exam nati on o Internal assessnents conducted with

the hel p of Google classroom o External
Exam nati ons conducted by the
uni versity through online node

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Bl oom s Nill 6 Ni Il
Taxonony 28/ 07/ 2019 (28/ 07/ 2019
and Oient
ation on
VBA
revised
curriculum
2019 CBCGS
OBE
Pattern
2019 Nill Eli gi bil Nill Ni Il Ni Il 3
ity
Trai ni ng
Progra nme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Taxonony and
Oientation on

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Bl oom s 6 28/ 07/ 2019 28/ 07/ 2019 1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11057_Faculty_Emp_1631013289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11057_Development_training_programmes_1629197432.xlsx

MBA revi sed
curriculum 2019
CBCGS OBE
Pattern

Accreditation
and Cut cone
based | ear ni ng
— NPTEL
Certification

26/ 08/ 2019

18/ 10/ 2019 56

Br and

Managenent

[1M(B)
Certification

15/ 07/ 2019

31/10/ 2019 42

Mar ket i ng
Resear ch
Anal ysis —
NPTEL
Certification

26/ 08/ 2019

18/ 10/ 2019 56

Princi pl es of
Human Resource
Managenent -
NPTEL
Certification

27/ 01/ 2020

20/ 03/ 2020 56

Consuner
Behavi our -
NPTEL
Certification

27/ 01/ 2020

20/ 03/ 2020 56

Enoti ona
Intelligence -
NPTEL
Certification

27/ 01/ 2020

20/ 03/ 2020 56

Sal es
Di stribution
Managenent -
NPTEL
Certification

24/ 02/ 2020

17/ 04/ 2020 56

Annual
Ref r esher
Programe in
Teachi ng
(ARPI T) Course
on Energing
Trends
Technol ogies in
Li brary
I nformation

01/ 09/ 2019

31/12/ 2019 112

Behavi our al
and Persona
finance - NPTEL

27/ 01/ 2020

20/ 03/ 2020 56

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11057_Training_Programmes_1629198934.xlsx

Permanent Full Time Permanent Full Time
6 6 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Duty Leave for Uniform First Ad Common room facility,
attendi ng conferences or facility, Safe Drinking Saf e drinking wat er,
Sem nar or FDP, First Aid |water, Enployee Provident First aid facility,

Sports Conpl ex,

facility, Safe drinking Fund, Tea provision
Recreational Activity

wat er, Tea provision,
Cl ean and wel |l nmintai ned
staf froons

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute subnmts the yearly budget regarding the expected estinmated
receipts in the formof fees collected to the managenent. As per the
Managenent’s policy a fixed anount is sanctioned to nmeet the recurring expenses
of the month. At the end of the nobnth, the accounts along with the bills and
vouchers are submitted to the Managenment. The followi ng nonth's funds are
sanctioned only after scrutinizing and verifying all docunents submitted with
the account details of previous nonth. A separate file is maintained for
mont hly expenses. Any additional funds if required, a separate proposal is
submtted to the Managenent for approval. The institute nmakes cash paynents
only as per the policy fromthe nonthly sanctioned amount. The Institute uses
Tally ERP software for naintaining the records. The office takes care that the
details of the transaction are updated tinely and the sane is verified by the
Trust’s authorized Chartered Accountant Firmtw ce in the Year. The Trust has
appointed a CA firmthat conducts yearly audit and al so provi des expert
gui dance at all stages.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes MWP SAVAJS Yes Academi c
KT.HM Coor di nat or
COLLECGE, Nashi k
Adm nistrative Yes MWP SAVAJS Yes | QAC
K.T.HM Coor di nat or
COLLEGE, Nashi k

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11057_Funds_or_Grants_1631013325.xlsx

1.

Feedback on syllabus review from parents 2. Anti-Ragging Committee nenber 3
Support in identifying guest speakers fromindustry

6.5.3 — Development programmes for support staff (at least three)

1. Training to support staff with respect to adm nistrative activities 2. Soft
Skills Session on Conmuni cation 3. Awareness Session on Eco-friendly activities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Adopted CGoogle Classroomas LM5 2. Online classes conducted through Googl e
Meet 3. CGuidance and notivation to students and faculties to attend webi nars
and take up MOOCs

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC

participants
23/ 07/ 2019 49

2019 VBME 23/ 07/ 2019 23/ 07/ 2019
Pronoti on by

Govt. of
Indiaits
vari ous MSNVE
Pronotion by
Govt. of
Indiaits
vari ous

Schenes for
Buddi ng Entr
epreneurs

2019 Sessi on on 24/ 07/ 2019

“ I nportance
of Skill
Devel opnent”

24/ 07/ 2019 24/ 07/ 2019 52

2019 Sessi on on 24/ 07/ 2019
“ Tally for
AI | ”

24/ 07/ 2019 24/ 07/ 2019 52

2019 Wor kshop 26/ 07/ 2019
on BUSI NESS
ANALYTI CS by
Makei ntern. c
omin
associ ati on
with i5
sunmt an
[l MIndore
Event

26/ 07/ 2019 27/ 07/ 2019 54

2019 Sessi on on 14/ 08/ 2019
“Entrepreneu
rial

14/ 08/ 2019 14/ 08/ 2019 50




Compet enci es
Chal | enges”

2019 Sessi on on 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 42
Ent r epr eneur
ship -
Char s
Chal | enges

2019 Session on 03/ 10/ 2019 03/ 10/ 2019 03/ 10/ 2019 32
CEO Tal k -
Desi gni ng
Your Life

2019 St udent 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 46
Mot i vati on
Sessi on

2019 03/ 10/ 2019 03/ 10/ 2019 03/ 10/ 2019 51

Cel ebrating

150 Years of
Mahat ma

2019 | deation — 19/ 10/ 2019 19/ 10/ 2019 19/ 10/ 2019 105
Busi ness
| dea Cont est

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Sexual 10/ 01/ 2020 10/ 01/ 2020 27 13
Har assnent
Preventi on

Sessi on

Red Ri bbon 16/ 01/ 2020 16/ 01/ 2020 32 18
d ub
| nauguar ati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Agriculture has been our prinme contributor to enploynent and GDP. Also, if the
Nation and world are to survive, environnmental sustainability has to be an
integral part of it. Hence, with the objective of nmaking aware our students of
MBA Second Year who would venture their pursuits of a career in next few nonths
and as a part of our subject visit nanmely ‘Managi ng for Sustainability, we had
the opportunity to visit at DNH Farners Training Centre and also visited
Nursery Farm at Dokmardi on 4th March 2020 with 53 Students and 2 Faculty
Representatives. The visit notivated the students to contribute towards our
Mot her Nature and understand the inportance of environnental inportance towards
sustainability

7.1.3 — Differently abled (Divyangjan) friendliness
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Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nl 02/01/2 1 42
020 Gui dance |Awar eness
for MBA for
Entrance H gher
Exam nati |Educati on
ons
2020 Nill 1 19/ 03/ 2 1 St udent Sensi ti 59
020 CSR zi ng
Projects | Students
t owar ds
soci et al
needs and
val ues
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SSR | MR Code of Conduct

Handbook

26/ 07/ 2019

t hat

f

their

SSR I nstitute of
Managenent and Research
Si | vassa has a handbook
for the code of conduct
is published and
avail able on the website
reference of

or

st akehol ders.
Institute and its
st akehol ders nake sure
t he gui del i nes provided
in the handbook are
i mpl enented in principle
and showcased t hrough
routine.
students of the institute
are oriented regarding
t he code of conduct
the orientation program

The

The

in

by the Acadenic

Coor di nat or.

in place in consideration
of checkpoints for

Systens are



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11057_Inclusion_1629281857.xlsx

ensuring effective
i npl enentation |ike
online grievance portal,
comm ttees for college
devel opnent, anti -
raggi ng, prevention of
sexual harassnent, to
nane a few

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Awar eness on 07/ 01/ 2020 07/ 01/ 2020 51
Swachh Bhar at
Survey of Silvassa

Sexual Harassnent 10/ 01/ 2020 10/ 01/ 2020 40
Preventi on Session
Red Ri bbon d ub 16/ 01/ 2020 16/ 01/ 2020 50
I naugur ati on
Farm Visit 04/ 03/ 2020 04/ 03/ 2020 53
Stress Managenent 12/ 03/ 2020 12/ 03/ 2020 48

(PG Lecture Series)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Canpus strictly observes the No Plastic Zone. 2. Separate working area and
parking area. 3. Provision of Dustbins at an accessible distance across the
canmpus. 4. Excellent upkeep of the Geen Canpus. 5. Mninal paperwork with re-
usage, wherever possible.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Best Practice # 01: Zest @IMR SSR Institute of Managenent
Research initiated Zest @IMR in 2016 an event for the under graduation stream
Being the first of its kind event organized at I MR we have gathered the
| earni ng out of the event which guided us to further success year on year. Such
events have a |l ot of potentials and we believe that effort in terns of Zest @
I MR al so support to our adm ssion process along with the devel opnent of
students. Goal: ZEST@MR is an intercollegiate conpetition was organi zed for
Under gr aduat e students since 2016. The nmain aimof organizing the event was to
provide a platformto the students to showase their talent as well as to
i ncul cat e managenent skills anmobng MBA students. Zest @I MR is independently
managed and organi zed by the students of MBA Il Il. For initial two years, it
was a one-day event consisting of various events, but with the trenendous
success and feedback by participants of 2017, the institute thought to nmake it
a two days event with a variety of events. The Context: The event conprised of
various conpetitions nanely Pitch Your |deas, Poster making, Best out of Wiste,
Singing and brain Tw ster, Best out of newspaper. The core comm ttee conprised
of representatives of MBA |l |l takes responsible for all the preparations
related to Zest. Details of an event nmenti oned below for Zest @1 MR 2020,
Organi zed on 25th 26th February 2020 This year event conprised of six
conpetitions nanely Quiz Conpetition, Event Managenent, Best out of Plastic on
25th February and Poster naking, Ad Mad Show and Traditional Costunme Show on
26t h February 2020. The event attracted 80 students from9 different coll eges
fromthe region of Dadra Nagar Haveli (DNH), Wstern Maharashtra South QGuj arat.
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The Chief Guest for the inaugural event on 25th February was Dr Poonam Chauhan
I ncharge Principal KBS Cormerce Nataraj Professional Science College, Vapi. The
Chi ef Guest appreciated the effort of the organizers and generated an aura of
ent husi asm anong the students present at the conpetition. The Chief Cuest for
the val edi ctory session on 26th February was Dr Priyakant Ved | ncharge
Principal, Rofel College Vapi. He appreciated all the participants and w nners
for their creativity and dedi cation. Evidence of success: Students inbibed
managerial skills like planning, organizing, event nanagenent and | eadership
Successfully this event gathered 80 participants fromnine different coll eges.
Probl ens encountered and Resource Required: Location of the institute is
massi ve chal | enges due to which institute could not attract students from Surat
and Munmbai. This year due to a diverse exam schedul es we could not reach to
maxi mum nunber of participants. Institutional Best Practice # 02: Student
Recognition Award (SRA) Student Recognition Award at SSRIMR is to cel ebrate
the success of students during their tenure at the institute. These awards
compri se of academ es and co-curriculum activates. The best tal ent has been
identified throughout two years and acknow edged with a token of appreciation
on various occasions. This recognition enbraces Best Qutgoing Student, Best
Manager Contest and various Institute | evel awards. Goal/bjective: 1. To
instill notivation among students 2. To reinforce positive behaviour 3. Overall
devel oprment of students 4. To recognize the student contribution towards
college. 5. To create a positive learning environment. 6. To incul cate
creativity and innovation anong students. The Context: These Annual awards
intrinsically notivate students to performtheir best at both academ c and
extra curriculumactivities. Details of awards are as follows- 1. Senester
Topper Award 2. Institute Topper Award 3. Photography Award 4. Technocrat Award
5. Artistic Calibre 6. 100 Attendance 7. Institutional Support 8. Reader Award
9. Singer of the Batch 10. Cultural Perforner of the Batch 11. Entrepreneur of
the Batch 12. Best Qutgoing Student 13. Best Manager Contest Wnner The
practice: Semester Topper Award- Every year senester topper has facilitated
with a token of appreciation in assenbly to encourage and notivate students.
Institute Topper Award- Batch wi se MBA topper (MBA I |1 both) of SSR Institute
of Management and Research awarded in Vision cultural fest of SSR Menoria
Trust. Best Qutgoing Student: SSR Institute of Managenent Research recogni zed
t he best outgoi ng student since 2008-10 batches. The criteria for selection
best outgoing are ? Academ c Perfornmance ? Attendance ? Initiative ? Leadership
? Conference publication and participation ? Certifications MOOCs ? Sports
Participation, ? Participation at various conpetitions outside the canpus The
process of Best Qutgoing students is to nonminate them stating their accol ades,
achi evement and contribution to the institute. Based on above nention
paraneters due weightage is given in consultation with the Director and al
fatuities. Mss. Megha Pandoria was announced as Best outgoing student Batch
2018-20 on the day of farewell. Best Manager Contest: Started since 2016-18
Bat ch: 28 students in 2019-20 nom nated thensel ves for the best manager
contest. A series of activities were conducted throughout the year. Details of
activities are as follows: ? Essay Round (Total Marks 30) ? Presentati on Round
(Total Marks 60) ? Case Study Round (Total Marks 60) ? Quiz Round (Total Marks
30) ? Know your Nation (Total Marks 50) CQut of 230 marks, the wi nners nanme was
announced on the farewell day. ? Mss. Riya Agrawal was the Best Manager for
batch 2018-20 with 174 marks List of other Annual Institute Awards: These
Annual awards acknow edge the effort and hard work of students during two-year
tenure of MBA. Foll owing award has been given on a farewell day to deserving
students ? Photography Award- Constant support to institute at various
functions and activities by capturing the precious nonents ? Technocrat Award-
for providing technical support at classroomand auditorium ? Singer of the
batch- Singing Talent in the Batch was appreciated ? Cultural Performer of the
batch- Cultural Talent in the Batch was appreciated ? Artistic Caliber- for
creative decorative ideas on nunerous occasions at the institute. ? Best




At tendance- for being regular i.e, 100 attendance ? Institutional Support
Award- for taking lead in and outside Institute to support the various events
of the Institute. ? Reader Award- for the maxi mumissue of books fromthe
library. ? Entrepreneur of the batch- The Startup venture by Student was
appreci at ed awarded Probl em encountered and resource required: Towards the end
of Sem 1V, Covid 19 disturbed the nomentum and hence a couple of activities had
to be kept on hold. The Students had to nom nate thenselves online for Best
Qutgoi ng and the Award Cerenony was conducted onli ne.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ssrim.edu.in/part-b/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SSR I MR consi ders the devel opnent of its students as core to its functiona
path. The Institute essentially works towards the enhancenent of Research
Instincts in the Students. This area of involvenent for the Institute is

attenpted through two broad categories i.e., Start up Innovation Cell (Beyond

Syl l abus) and Literary Engagenent of Students. The Institution intends to
devel op the students to achieve their professional aspirations through such

Research inclination. START UP | NNOVATI ON CELL (Beyond Syllabus) « Start Up

I nnovation Cell Activities The Institute constituted its Start Up Innovation

Cell in 2018-19 and the Cell progressed effectively in this termof 2019-20.
The Cell Organized the Expert sessions of Entrepreneurs to encourage the

Students for Entrepreneurship. The Cell further conducted the Ideation

Conpetition in Cct 2019 for Students, which is a University Run Conpetition

whereby the Students after conpeting at Institute | evel went for the Zona

Conpetition at Nashi k. Such activities have the potential of generating
instincts towards Start Up. ¢ Incubatory Service The Institute had a successful
experience of witnessing its Students Starting their Franchi se Busi ness — Food

Mohal [ a during Nov 2019. The Incubatory support in terns of Place Strategy,
Mar ket Segment ati on Target Market sel ection, Launch Programre and Future

prospects was provided to the Team of students who started the venture.

LI TERARY ENGAGEMENT OF STUDENTS ¢ Research Paper Presentations Publication The
Institution has created an atnosphere of Research in social sciences whereby
the students are encouraged to inbibe literary work in the formof Research

Paper drafting, Presenting Paper at the Conferences articles in | MR Newsletter.

Al so, students have participated in the Avishkar |deation Conpetition, which is

a Maharashtra State-run University Run Research conpetition.  Publication with

Teachers The students are further encouraged to publish papers with the Faculty
Guide. This further inculcates a sense of Research literary expertise. The

Facul ty ensures proper guidance contributes to the |earning exercise. The

Institution believes in the growth of the students profile in order to devel op
Personality. Al these Research related actions stated above are intended to

achi eve the target of devel oping students into better Individuals leading to a

deserving Career.

Provide the weblink of the institution

http://ssrinr.edu.in/category/ news/

8.Future Plans of Actions for Next Academic Year

SSR Institute of Managenent Research ains at inparting quality education and
considers the same as its mission too. The acadenic year 2019-20 was wi t hout any
doubt one of the nost challenging years for the Institute and the world too.
Neverthel ess, it had opened nany | ess travelled paths due to technol ogi cal up-
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gradation and support. SSR I MR anidst the challenge of COVID-19 would strive no
| ess in the upconi ng academ ¢ year in ternms of academ cs, co-curricular and
extracurricul ar sessions and activities. The institute plans to invest its
faculty and students’ energy into research work especially witing and publishing
of research papers. For quality witing, the first step is quality readi ng and
hence the Institute plans to encourage the students to inculcate the habit of
readi ng that includes Journals, Books and Magazi ne articles. Book Review
conpetition will be one such avenue for students to learn Institute to nurture
their talent of review ng presentations. SSR | MR encourages its students and
faculties to take up Massive Qpen Online Course (MOOCs) Certifications for
strengt heni ng and supporting the existing curriculumstructure as well as learn
fromthe intellectuals outside the canpus too. The Research Cell shall devel op
further platfornms opportunities for the Students Faculties to present their
Literary work. The technical support in terns of the online classroomfor guest

| ectures and di scussion forum has opened i nnunerabl e opportunities of attending
and participating virtually in the session which sees no geographi cal boundari es.
Hence, the Institute would like its faculties and students to attend FDPs,

Webi nars, Wor kshops, conferences, etc. SSR I MR al so plans to organi ze and host
webi nars involving the subject experts for the curriculumtopics and personality
devel opment sessions for the benefit of the students. The pressing situation in
the world today certainly attracts furthernore social instincts to be incul cated
among human beings. SSR | MR shall |ook forward to Social activities through
Students Faculties. Overall 2019-20 will look forward to better devel opnent of
Intell ectual property at IMR and further nurture the Talent of Students at | MR
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